Ethics for the Occupational Health and
Safety Professional

Codes of Ethics

Board of Canadian Registered Safety Professionals Code of Ethics

Revised Code of Ethics Effective January 1, 2016.

The BCRSP is committed to upholding the integrity of the CRSP®/PSAC® designation and an
important part of this process is setting, reviewing and enforcing a set of Rules of Professional
Conduct or Code of Ethics for certificants. As a condition to obtaining and maintaining
certification, each CRSP®/PSAC® must commit to abide by the Code of Ethics as adopted by the
BCRSP.

In 2014, the Governing Board initiated a review of the existing CRSP®/PSAC® Code of Ethics. The
existing Code was last reviewed and approved in 2005. The review was completed in late 2014
and included an examination of Rules of Conduct/Code of Ethics documents from other
credentialing organizations. The BCRSP document was rebranded Rules of Professional Conduct
(the Code) to be consistent with the language used in the By-Laws and was reorganized into
category headings such as; competence, confidentiality, integrity, etc. As a part of the review
process, some supplementary points were added to the Code that were deemed to be missing
in the 2005 version.

The revised Rules of Professional Conduct received final approval from the Governing Board in
February 2015 and will be in effect as of January 1 2016. Please contact the BCRSP office if you
have any questions regarding the changes.

Rules of Professional Conduct

The purpose of the Canadian Registered Safety Professional (CRSP)/Professionnel en sécurité
agréé du Canada (PSAC) Rules of Professional Conduct (the Code) is to provide guidance to
ensure that each CRSP/PSAC adheres to high standards of integrity and professional
competence.



Competence is “the ability to perform a task, function or role up to a set of prescribed
standards.”

Preamble: As a condition to obtaining and maintaining certification, each CRSP®/PSAC®
commits to abide by the Code as adopted by the Board of Canadian Registered Safety
Professionals (BCRSP). Each CRSP®/PSAC® pledges to subscribe not only to the letter but also to
the spirit of the Code in all their professional activities.

1. Competence
Certificants are required to:

a. Maintain competence in carrying out professional responsibilities and provide services in an
honest and diligent manner.

b. Provide sound judgement in pursuance of their professional duties.

c. Recognize their professional limitations and perform only those services that may be handled
competently based on one’s training and experience.

d. Ensure persons working under their authority or supervision are competent to carry out the
tasks assigned to them.

2. Integrity
Certificants are required to:

a. Maintain honesty, integrity, and objectivity in all professional activities.

b. Protect and promote the safety and health of people, property and the environment above
any consideration of self-interest.

c. Avoid circumstances where compromise of professional conduct or conflict of interest may
arise.

d. Represent their qualifications and experience accurately and not knowingly make false or
misleading statements.

3. Respect in the Workplace
Certificants are required to:

a. Support, promote and apply the principles of human rights, equity, dignity and respect in the
workplace.



b. Recognize that discrimination on the basis of race, creed, colour, language, national origin,
political or religious affiliation, sex, sexual orientation, age, marital status, family relationship
and disability is prohibited.

4. Professional Growth
Certificants are required to:

a. Continue professional development throughout their career and support and encourage
fellow CRSPs/PSACs to develop professionally.

5. Confidentiality
Certificants are required to:

a. Protect the confidentiality of all professionally acquired information and disclose such
information only when properly authorized or when legally obligated to do so.

6. Requirements
Certificants are required to

a. Keep apprised of all relevant laws, regulations and recognized standards of practice as it
relates to their professional duties.

7. Support of the Profession and Other Professionals
Certificants are required to:

a. Uphold the honour and prestige of the profession.
b. Recognize and respect the original work, integrity and ability of their peers.

8. Support of the CRSP®/PSAC® Certification
Certificants are required to:

a. Comply with the relevant provisions of the CRSP®/PSAC® bylaws, policies and certification
scheme.

b. Make claims regarding CRSP®/PSAC® certification only with respect to the scope for which
certification has been granted.

c. Not use the certification in such a manner as to bring the certification body into disrepute,
and not make any statement regarding the certification which the certification body may
consider misleading or unauthorized.



d. Discontinue the use of all claims to certification that contains any reference to the
certification body or certification upon suspension or withdrawal of certification, and to return
any certificates issued by the certification body.

e. Not use the certificate in a misleading manner.

f. Abstain from behaviour that will cause harm to the reputation of the BCRSP and its
certificants.

g. Maintain the security of the BCRSP examination information and materials, including the
prevention of unauthorized disclosures of test information.

9. Accountability (Adherence)

Each certificant will rely on the BCRSP to protect the integrity of the CRSP/PSAC. The
Professional Conduct Committee (PCC) is tasked with ensuring that responsibility is fulfilled in a
fair and impartial manner. The PCC will be solely responsible for ensuring BCRSP Policy is
followed to investigate complaints or allegation of misconduct against certificants.

Complaints or allegations of misconduct against certificants found to be justified by the PCC will
be referred to the Discipline Committee for review.

The BCRSP may disclose any disciplinary or enforcement decision/action against a certificant
along with associated information, to other organizations including without limitation,
organizations related to health and safety, law enforcement agencies, and regulatory bodies.

For questions and concerns regarding the Code of Ethics please contact the BCRSP office.



American Board of Industrial Hygiene Code of Ethics

Introduction

The Board for Global EHS Credentialing (BGC) maintains several EHS voluntary, non-
profit, professional credentialing programs. BGC credentialing programs certify qualified
environmental, health and safety (EHS) professionals who work to protect, manage, and
enhance the health and safety of people and the environment, and who have met the
professional knowledge standards established by the Board of Directors.

Regardless of any other professional affiliation, the BGC Code of Ethics (Code) applies to
each individual certified by BGC credentialing programs (certificants); and, each
individual seeking certification (candidates).

The Code serves as the minimum ethical standards for the professional behavior of BGC
certificants and candidates.

The Code is designed to provide both appropriate ethical practice guidelines and
enforceable standards of conduct for all certificants and candidates. The Code also
serves as a professional resource for EHS professionals, as well as for those served by
BGC certificants and candidates.

Preamble/General Guidelines

The BGC is dedicated to the implementation of appropriate professional standards
designed to serve the public, employees, employers, clients and EHS professionals. First
and foremost, certificants and candidates give priority to EHS interests related to the
protection of people, workplaces and the natural environment.

They are required to act in a manner that promotes integrity and reflects positively on
the profession, consistent with accepted ethical and legal standards.

As EHS professionals, certificants and candidates have the obligation to:

e Maintain high standards of integrity and professional conduct

e Accept responsibility for their actions

e Continually seek to maintain and/or enhance their professional capabilities
e Practice with fairness and honesty.

In order to retain their credentials, all those recognized by the BGC are required to act in
a professional manner consistent with the certification standards and responsibilities set
forth, below.



|. Responsibilities to BGC credentialing programs, the profession and the public.

A. Certificant and candidate compliance with all organizational rules, policies and legal
requirements.

A certificant/candidate must:

1. Comply with laws, regulations, policies and ethical standards governing professional
practice.

2. Provide accurate and truthful representations concerning all certification and
recertification information.

3. Maintain the security of BGC examination information and materials, including the
prevention of unauthorized disclosures of test information.

4. Cooperate with BGC concerning ethics matters and the collection of information
related to an ethics matter.

5. Report, upon a reasonable and clear factual basis, apparent violations of the ethics
code by certificants and candidates.

6. Refrain from public behavior that is clearly in violation of professional, ethical or legal
standards.

Il. Responsibilities to clients, employers, employees and the public.
A. Education, experience, competency and performance of professional services.

A certificant/candidate must:

1. Deliver competent services with objective and independent professional judgment in
decisionmaking.

2. Recognize the limitations of one’s professional ability and provide services only when
qualified.

The certificant/candidate is responsible for determining the limits of his/her own
professional abilities based on education, knowledge, skills, practice experience and
other relevant considerations.

3. Maintain and respect the confidentiality of sensitive information obtained in the
course of professional activities unless: the information is reasonably understood to
pertain to unlawful activity; a court or governmental agency lawfully directs the release
of the information; the client or the employer expressly authorizes the release of specific



information; or, the failure to release such information would likely result in death or
serious physical harm to employees and/or the public.

4. Properly use professional credentials, and provide truthful and accurate
representations concerning education, experience, competency and the performance of
services.

5. Provide truthful and accurate representations to the public in advertising, public
statements or representations, and in the preparation of estimates concerning costs,
services and expected results.

6. Recognize and respect the intellectual property rights of others and act in an accurate,
truthful and complete manner, including activities related to professional work and
research.

7. Affix or authorize the use of any issued BGC organization’s seal, stamp, signature or
other signifier of certification by the certificant only when the document is prepared by
the certificant/candidate or has been fully reviewed and approved by the certificant/
candidate. Any such use does not represent BGC approval of the work so endorsed.

8. Communicate clearly, to clients and/or employers, the potential consequences if
professional decisions or judgments are overruled or disregarded.

B. Conflict of interest and appearance of impropriety. A certificant/candidate

must:

1. Disclose, to clients and/or employers, significant circumstances that could be
construed as a conflict of interest or an appearance of impropriety.

2. Avoid conduct that could cause a conflict of interest with a client, employer, employee
or the public.

3. Assure that a conflict of interest does not compromise legitimate interests of a client,
employer, employee or the public and does not influence or interfere with professional
judgments.

4. Refrain from offering or accepting significant payments, gifts or other forms of
compensation or benefits in order to secure work or that are intended to influence
professional judgment.



C. Public health, safety and the natural environment. A certificant/candidate
must:

1. Follow appropriate health and safety procedures, in the course of performing
professional duties, to protect clients, employers, employees and the public from
conditions where injury and damage are reasonably foreseeable.

Any violation of the preceding numbered requirements may result in sanctions up to and
including the suspension or removal of credentials awarded by the BGC.



Canadian Registration Board of Occupational Hygienists Code of Ethics

Registered Occupational Hygienists & Registered Occupational Hygiene Technologists
shall:

1.

9.

Place the health and safety of workers above all other interests in the performance of
their professional work.

Direct professional activities toward the protection and improvement of the health,
safety, and well-being of all persons.

Make every reasonable effort to protect the environment from adverse effects
resulting from the performance of their work.

Perform their work honestly, objectively, and in accordance with currently accepted
professional standards.

Respect the privacy of confidential personal, professional, and business information.
Participate only in projects or situations that do not place them in personal or
business conflicts of interest. This provision is waived if the principal parties to the
ROH®'s or ROHT®'s conflict of interest have given their informed, specifically
expressed, consent.

Conduct themselves with integrity.

Maintain a working knowledge of current developments in the profession and a
detailed knowledge of areas in which they claim expertise.

Promote activities that advance and disseminate occupational hygiene knowledge.

10.Co-operate with the directors of the Canadian Registration Board of Occupational

Hygienists in administering this Code of Ethics.



Canadian Society of Safety Engineering Code of Ethics
As a professional body, the Canadian Society of Safety Engineering (CSSE) has a duty to provide
guidance to its members on standards of behaviour and ethical conduct.

The CSSE Code of Ethics is a set of principles and guidelines for CSSE members to establish high
standards of integrity in pursuing their professional duties and upholding the honour and
dignity of the profession.

Members have an ethical responsibility to respect the integrity of their relationships with the
Public, Employers and Clients, including Prospective Employers and Clients, other CSSE
Members and the Society as well as other safety professionals.

With the public,

Members shall
hold paramount the safety, health and welfare of the public and promote the value of the
profession in protecting the public good

With employers and clients,

Members shall

e represent their professional qualifications, knowledge, skills, and experience openly and
accurately

e declare any potential or real conflict of interest and refrain from endeavours that abuse
their professional affiliation and secure personal advantage

e seek equal consideration of all valid points of view

e provide accurate and independent advice and identify any limitations to proposed solutions

e respect and maintain the client's or employer's confidentiality to the extent possible

In seeking employment,

Members shall

compete fairly and transparently with other Members, represent their own work and not
discredit or reflect unfavourably on the work of other safety professionals

With other members and the society,
Members shall

e demonstrate personal professional development and improvement by maintaining up-to-
date professional skills
e contribute to the exchange of knowledge, skills, and experience within the profession



uphold the professional reputation of other Members and also report inappropriate
behaviour

truthfully represent their own work and acknowledge collaboration and external sources of
information and guidance

Certified Health and Safety Consultant Code of Ethics

Members who have earned the CHSC certification of the CSSE, using sound judgement
and working directly with their clients to complete assignments in a professional manner,
shall:

1.

N

S

7.
8.

9.

Possess and maintain the required knowledge, skills and training to be proficient and
relevant in the provision of service.

Conduct themselves in a manner that maintains the highest degree of integrity,
honesty, fairness and quality in their businesses.

Employ effective and efficient business practices that add to the quality of service.
Uphold the honour and dignity of the health and safety profession.

Practice positive inter-personal and communication skills.

Maintain a professional and objective manner and compete fairly with other
consultants.

Have empathy for the client and the assignment.

Deal honestly with those areas that may be deemed a conflict of interest.

Actively promote and support the association, its members and its objectives.

10.Adhere to the CSSE Code of Ethics.



American Industrial Hygiene Association Code of Ethics

Ethical Principles

The Board for Global EHS Credentialing® (BGC) maintains an enforceable Code of Ethics
for all BGC-certified professionals, applicants, and examinees. In response, the American
Industrial Hygiene Association (AIHA) and the American Conference of Governmental
Industrial Hygienists (ACGIH) have created a set of Member Ethical Principles that
complement the Code of Ethics.

This Principles document is based on the same concepts as the BGC Code of Ethics,
were based on collective input from both AIHA and ACGIH members, and were
subsequently approved by both the AIHA and ACGIH Boards of Directors subsequently.
These Principles promote ethical professional practices and strongly encourage members
to understand their ethical responsibilities.

Member Ethical Principles
Approved May 2007; Revised May 2017

The AIHA and ACGIH are nonprofit voluntary professional membership associations
dedicated to the advancement of the field of industrial hygiene, and the protection of
health and safety. Therefore, we support quality professional standards and practices,
and expect our respective members to meet such standards.

In support of these important purposes, we promote ethical professional practices and
strongly encourage members to understand ethical responsibilities. As a matter of
professional competence and public confidence, members are expected to conduct
themselves consistent with applicable ethics standards, including those of the American
Board of Industrial Hygiene (ABIH).

Accordingly, we have adopted the following member ethical principles in order to guide
the members, support the profession, and protect health and safety.

1. Responsibilities to the Professional Organizations, the Profession and the Public.
a. In order to satisfy organizational and legal policies and rules, members should:
b. Comply with laws, regulations, policies, and ethical standards governing
professional practice of industrial hygiene and related activities, including
those of professional associations and credentialing organizations.



c. Provide accurate and truthful information to professional associations and
credentialing organizations.

d. Cooperate with professional associations and credentialing organizations
concerning ethics matters and the collection of information related to an
ethics matter.

e. Report apparent violations of applicable professional organizations’ ethical
standards to appropriate organizations and agencies upon a reasonable and
clear factual basis.

f. Refrain from any public behavior that is clearly in violation of accepted

professional, ethical or legal standards.

Promote equal opportunity and diversity in professional activities.

Support and disseminate the association’s ethics principles to other

professionals.

2. Responsibilities to Clients, Employers, Employees and the Public.

a. In order to provide ethical professional services, members should:

i. Deliver competent services in a timely manner, and with objective and
independent professional judgment in decisionmaking.

ii. Recognize the limitations of one’s professional ability, and provide
services only when qualified. The member is responsible for
determining the limits of his/her own professional abilities based on
education, knowledge, skills, practice experience, and other relevant
considerations.

iii. Provide appropriate professional referrals when unable to provide
competent professional assistance.

iv. Maintain and respect the confidentiality of sensitive information
obtained in the course of professional or related activities unless: the
information pertains to an illegal activity; a court or governmental
agency lawfully directs the release of the information; the
client/employer expressly authorizes the release of specific
information; or, the failure to release such information would likely
result in death or serious physical harm to employees and/or the public.

v. Properly use professional credentials and provide truthful and accurate
representations concerning education, experience, competency and the
performance of services.

vi. Provide truthful and accurate representations to the public in
advertising, public statements/ representations, and in the preparation
of estimates concerning costs, services, and expected results.

= o



Vii.

viii.

iX.

Recognize and respect the intellectual property rights of others, and act
in an accurate, truthful, and complete manner, including activities
related to professional work and research.

Affix or authorize the use of one’s seal, stamp or signature only when
the document is prepared by the certificant/candidate or someone
under his/her direction and control.

Refrain from business activities and practices that unlawfully restrict
competition.

b. In order to satisfy organizational policies and legal requirements concerning
possible conflicts of interest and similar issues, members should:

.

.o

e

Disclose to clients or employers significant circumstances that could be
construed as a conflict of interest, or an appearance of impropriety.
Avoid conduct that could cause a conflict of interest with a client,
employer, employee, or the public.

Assure that a conflict of interest does not compromise legitimate
interests of a client, employer, employee, or the public and does not
influence/interfere with professional judgments.

Refrain from offering, or accepting inappropriate payments, gifts, or
other forms of compensation or benefits in order to secure work, or
that are intended to influence professional judgment.

c. In order to satisfy organizational policies and legal requirements concerning
public health and safety, members should:

.

e

Follow appropriate health and safety procedures in the course of
performing professional work to protect clients, employers, employees,
and the public from conditions where injury and damage are reasonably
foreseeable.

Inform appropriate management representatives and/or governmental
bodies of violations of legal and regulatory requirements when
obligated or otherwise clearly appropriate.

Make reasonable efforts to ensure that the results of industrial hygiene
assessments are communicated to exposed populations.



Engineers NS Code of Ethics

Professional engineers shall conduct themselves in an honourable and ethical manner.
Professional engineers shall uphold the values of truth, honesty and trustworthiness and
safeguard human life and welfare and the environment. In keeping with these basic
tenets, professional engineers shall:

1. Hold paramount the safety, health and welfare of the public and the protection of the
environment and promote health and safety within the workplace;

2. Offer services, advise on or undertake engineering assignments only in areas of their
competence and practise in a careful and diligent manner;

3. Act as faithful agents of their clients or employers, maintain confidentiality and avoid
conflicts of interest;

4. Keep themselves informed in order to maintain their competence, strive to advance
the body of knowledge within which they practise and provide opportunities for the
professional development of their subordinates;

5. Conduct themselves with equity, fairness, courtesy and good faith towards clients,
colleagues and others, give credit where it is due, and accept, as well as give, honest and
fair professional criticism;

6. Present clearly to employers and clients the possible consequences if engineering
decisions or judgements are overruled or disregarded;

7. Report to their association or other appropriate agencies any illegal or unethical
engineering decisions or practices by engineers or others; and

8. Be aware of and ensure that clients and employers are made aware of societal and
environmental consequences of actions or projects and endeavor to interpret
engineering issues to the public in an objective and truthful manner.

9. Treat equitably and promote the equitable treatment of all clients, colleagues and
coworkers, regardless of race, religion, gender, sexual orientation, age, physical or mental
ability, marital or family status, and national origin.



